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In Brief
EXHIBIT OPENS
A multi-media exhibition featuring
nearly 70 works by 10 artists has opened
in the McFall Center Gallery.
All of the artists represented in the
exhibition are either May graduates of the
School of Art or seniors who will receive
their degrees in August.
The show will remain on display
through June 13. Gallery hours are 8:30
a.m. to 5 p.m. Monday through Thursday
and 8:30-11:30 a.m. Fridays.

REC CENTER TO CLOSE
The Student Recreation Center will be
closed next week (May 23-30) for major
maintenance and repair.
When the building reopens on Tuesday,
May 31, summer memberships will be on
sale at a cost of $26 for individuals and
$39 for a family (including all children
under age 17). Summer memberships will
be valid May 31 through Aug. 28 and will
also include free access to the center
during all University break periods. They
can be purchased in the Rec Center office
during the week of May 31-June 3 from
noon.a p.m. daily, and on Saturday, June
4, from noon-4 p.m.
A "Community Open House" has been
scheduled from 6-9 p.m. Friday, June 3,
when visitors will be allowed free access
to the center and all its facilities. Guided
tours will be given and memberships will
be sold. Past members also will have the
opportunity to revalidate their photo l.D.
cards from any previous year.
In addition to the May 23·30 closing of
the building, the Cooper Pool will be
closed for painting and repair beginning
today (May 16) through June 12. The Club
Pool also will be closed from May 23
through June 5.

MORE SUMMER HOURS
The Office of Registration and Records
will remain open on Friday afternoons
until 5 p.m. through June 17 as a service
to students desiring to register for
summer classes.
The office switchboard, however, will
not be staffed after 11:30 a.m. on Fridays.
The Faculty Senate office will be open 7
a.m. to noon and 12:30-4:30 p.m. Monday
through Thursday and on Fridays from
7·11 a.m.

NO STEAM MAY 20-31
The University's Central Heating Plant will
be closed from 5 p.m. Friday (May 20)
through 8 a.m. Tuesday, May 31, for repair
to the 25()..foot smokestack.
During this period there will be no
steam available from any source for
heating water, heating buildings,
tempering air conditioning, autoclaving or
making distilled water.
There will be no air conditioning in the
Business Administration or Technology
buildings or in Offenhauer Towers.
Only those buildings south of Wooster
Street, east of Mercer Road or north of
Poe Road - specifically the Art Annex,
A-dorms, Park Avenue Warehouse, Central
Services Building, Biology Greenhouse
and Maintenance Greenhouse - will not
be affected.
All other areas should expect to operate
on those days without functions which
normally rely on the production of steam.
Questions about the heating plant
shutdown should be directed to Chuck
Codding, manager, energy control
systems (2·2251).
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Robert Thayer named dean
of musical arts college
Dr. Robert Wilcox Thayer, an associate
professor of music and music education
and a former dean of the Crane School of
Music at Potsdam. N. Y.• has been named
dean of the College of Musical Arts.
effective July 1.
Thayer, who has taught music in all
grades in both public and parochial
schools as well as at the college level.
said during a visit to the campus last
week that it was the solid reputation of
both the University and the College of
Musical Arts that attracted him to the
deanship, adding that the college is held
in high regard by professionals throughout
the United States. He said he was
particularly impressed by the reputation of
the college's graduate programs, adding
that both students and faculty on campus
exhibit enthusiasm and pride in the music
college. "In general, I sensed overall solid
support of the arts in northwest Ohio," he
said, "and of course, the facilities here
are outstanding."
Thayer received his doctoral degree in
music education from the University of
Iowa. A French horn player who has
performed with orchestras throughout the
country, he received his master's degree
in music education from Wichita State
University and his bachelor's degree in
music education from the Eastman School
of Music at Rochester.
From 1949-53 he taught in the public
schools, moving to the university level in
1953 as an assistant professor at Friends
University in Wichita. Kan. He also taught
at Wichita State University and at Cornell
College in Mt. Vernon. Iowa, before joining
the faculty at the Crane School of Music
at the State University of New York at
Potsdam in 1972. At the Crane School, a
predominately undergraduate institution
where some ~ music majors are
enrolled, he held the positions of
associate professor (1972-73); associate
dean (1973-76). acting dean (1976-77) and
dean (1977-82). returning last year to full·
time teaching.
He has been widely sought as a
consultant in the areas of management in

Phillips receives
Jennings award
Dr. Trevor Phillips, educational
foundations and inquiry, has received a
1983 Jennings Distinguished Education
Award.
The $1,000 cash prize is given by the
Martha Holden Jennings Foundation of
Cleveland to recognize excellence among
higher education faculty who teach or
supervise teachers.
Phillips received the cash award May 7
during a Jennings Scholar Lecture Series
luncheon at the University attended by
nearly 300 northwest Ohio teachers.
The Jennings Foundation has made
similar awards to educators in the
Cleveland area, but Phillips is the first
northwest Ohio educator to be so
honored.
In addition to teaching graduate and
undergraduate courses on the philosophy
of education, Phillips also teaches
"Exploring the Profession," an
introductory course for freshmen and
sophomores who are considering a career
in teaching.

Robert W. Thayer
the academic setting and competency
based teacher education, and he has
served in various parts of the country as
an evaluator for the National Association
of Schools of Music. the accrediting
agency for music in higher education. He
is a member of the Graduate Commission
of the NASM.
Thayer also has been successful at
obtaining external funding for the Crane
School of Music and has taken an active
administrative role in encouraging faculty
to obtain grants.
In addition he has worked to enhance
the role of both faculty and students in
the administrative process at the Crane
School and he has taken an active role in
student recruitment. developing a
comprehensive program to expand both
undergraduate and graduate enrollments.
As dean of the Crane School. whose
students and faculty performed at the
1980 Winter Olympic Games at Lake
Placid, N.Y .• he also had responsibility for
planning and implementing the
presentation of ceremonial music for the
games.

Ferrari appointed
Wright State provost
Dr. Michael R. Ferrari, trustee professor
of administration. has been named
provost of Wright State University near
Dayton. effective July 1.
Ferrari will succeed Dr. John R Beljan,
senior vice president of WSU, who has
been interim provost for 18 months. In the
provost's position, he will oversee Wright
State's academic programs and business
affairs and will serve as chief
administrative officer in the absence of
WSU President Dr. Robert J. Kegerreis.
Currently a visiting scholar at the
Center of Higher Education at the
University of Michigan, Ferrari was named
a trustee professor of administration last
June when he stepped down as interim
president.

Vacation discounts
available to staff
The temperatures might not reflect it,
but "summer" is upon the University, and
the Office of Personnel Support Services
again is offering discounts to all faculty
and staff to popular vacation areas.
Discount tickets will go on sale
Monday, May 23. at the Information Desk
in the University Union for Cedar Point.
Faculty, staff and students are eligible for
the discount on these tickets, which will
be sold on a cash only basis for $9.75
each. An l.D. must be shown at the time
of purchase.
The Information Desk will be open the
week of May 23 from 8 a.m. to 2 p.m. daily
and will then close until June 13. Cedar
Point tickets which will be used anytime
in late May and early June must.
therefore. be purchased well in advance.
Discounts also are being offered this
year to Geauga Lake. King's Island and
Sea World. as well as to
Disneyland/Disneyworld. Greenfield
Village and Henry Ford Museum.
Opryland. the Wisconsin Dells and
whitewater rafting in West Virginia.
A Geauga Lake discount card available
in the personnel office is good for a 15
percent savings on regular admission
prices.
Cards will soon be available entitling
employees to savings at King's Island and
the Cincinnati Zoo.
Faculty and staff may pick up a card
now that is good for a $2 discount at the
Ohio Sea World Park and a 20 percent
savings on admission to the Pro Football
Hall of Fame in Canton. The card also will
be valid at the California and Florida Sea
World parks.
For further information about any of the
available discounts. contact the personnel
office at 372-0421.

Employment
Opportunities
CLASSIFIED EMPLOYMENT
OPPORTUNITIES
·indicates that an internal candidate from
the department is bidding and being
considered for the position.
NEW VACANCIES
Posting Expiration Date: 5 p.m. Monday,
May 23, 1983

5-23-1
&

5-23-2

Custodial Worker
Pay Range 2
Plant Operations and
Maintenance
Two Positions

CONTINUING VACANCIES
Posting Expiration Date: 5 p.m. Monday,
May 16, 1983

5-16-1

Account Clerk 1
Pay Range 4
Bursar's Office

5-16-2

Cashier 1
Pay Range 3
Bursar's Office

5-16-3

Data Entry Operator 2
Pay Range 4
Computer Services

Ad111inistrative Staff Council
President Olscamp reviewed the status
of the Contract Staff Classification Study
and the Administrative Staff Handbook
when he addressed the Administrative
Staff Council at its May 5 meeting.
Olscamp noted that the classification
study is now being reviewed by three
people. adding that points of eventual
evaluation will include how administrative
staff salaries and benefits relate to those
of the faculty.
He said the handbook is now ready for
final printing, but proposed enhancements
to benefits were not approved because it
was his intention that only editorial
changes be made during the review.
In other comments and responses to
questions. the presidednt said no
projection can be made on probable salary
increases for the 1983-84 academic year
until a budget is approved;
- He is now reviewing all comments
submitted to him on the vice presidential
candidates;
- Or. Richard Eakin, executive vice
provost for planning and budgeting. will
be named to a new vice presidential
position and financial offices (bursar.
treasurer, business office) will begin
reporting to Eakin;
- The relationships of four offices:
admissions. registration and records.
financial aid and student employment.
and educational development. are
currently under review;
- Professional development activities
for administrative staff should be viewed
as essential in some cases. and not as a
luxury. Olscamp said he does not support
a leave program for administrative staff
patterned after the Faculty Improvement
Leave program. He believes leaves for
staff should be approved only if job
performance will be improved as a result
of the leave and if need has been
demonstrated.
- He will be making an annual report.
to be published in July, in which this
year's accomplishments and next year's
goals will be listed. He announced that his
goals for the coming year include revising
the faculty leave program. developing a
revised minority affairs program.
beginning a private fund-raising campaign
and increasing his contact with the public
through a newspaper column and
television appearances.
- He will ask the Faculty Senate to
evaluate the current academic advising
system and investigate methods of
evaluating teaching.
- He pinpointed financial stability as
the most pressing need for the future.
Olscamp said he expects the
Administrative Staff Council to be involved
in several major issues in the coming
months. including making
recommendations relative to the offices of
admissions. registration. financial aid and
educational development.
Commenting on the search for a vice
president for student affairs, Olscamp
said there were 188 applicants for the
position, none of whom was nominated by
anyone in either the president's or any
vice president's office. He said the field of
applicants was narrowed to 17 without
input from either himself or Philip Mason,
assistant to the president. and that the
five finalists were selected through secret
ballot at the request of the search
committee chair.
Olscamp said he has received no letters
complaining about the search process and
that only one letter regarding the search

Faculty /Staff Positions
The following faculty positions have been authorized:
Firelands: Instructor/assistant professor. respiratory therapy (applied sciences). Contact Algalee Adams (93-229). Deadline: July 15, 1983
Management: Instructor. Contact Chan Hahn (2·2946). Deadline: May 20. 1983
The following contract positions have been approved:
Chemistry: Electronics technician. Contact Paul Endres (2-0315). Deadline: May 18,

1983
Firelands: Director/coordinator for community services. Contact Algalee Adams

(93-229). Deadline: June 8, 1983
Research Services: Director. Contact Gary Heberlein (2-2791). Deadline: June 15, 1983
Writing Laboratory: Director. Contact Jack Taylor (2-0357). Deadline: May 18, 1983

has been sent to a trustee.
ASC Chair Cary Brewer, registration and
records, reported that Faculty Senate did
not approve the ASC's recommendation to
include consulting representatives of the
administrative staff on Faculty Senate
committees when it debated revisions to
the Academic Charter. It was suggested
that administrative staff should make their
areas of interest known so that they can
be appointed to ad hoc committees as
they are formed.
The ASC subcommittee on the status of
women and minorities has completed a
list of recommendations which were
discussed at the May 5 meeting.
Wayne Colvin, residence life, reported
that the merit committee is still collecting
and reviewing data, adding that a
questionnaire is planned to solicit
opinions for general guidelines. Areas of
concern, he said. include current salary
inequities. the status of the classification
study, salary inequities compared to
faculty with similar backgrounds, and the
ability to achieve consistent application of
any common merit guidelines by the
various supervisors.
Gregg DeCrane. student organizations
and new student programs, reported that
the first recipient of the Ferrari Award has
been selected and that the award will be
presented in August.
Reporting for the professional
development committee. Dr. James Litwin.
institutional studies, said he has been
investigating the possibility of including
administrative staff in programs
sponsored by the Faculty Development
Center. He said plans are being developed
for seminars to be offered next year and
added that an attempt also will be made
to identify a potential source of funding
for development leaves.
Or. Janice Lloyd, Health Center.
reported that a University day care center
is being discussed by some campus
groups, adding that administrative staff
interested in the establishment of such a
facility should contact Sharon Stuart at
the Health Center.
She also announced that the Classified
Staff Advisory Committee is organizing a
"wellness" program and is encouraging
University-wide participation. Council
asked Lloyd to convey to the CSAC that
the administrative staff are interested in
supporting such a program.
The next ASC meeting will be held at
1:30 p.m. June 2 in the McFall Center
Assembly Room. Meetings will continue
throughout the summer.

Acade111ic
Council
Academic Council paved the way for the
School of Technology to achieve
autonomous status when it voted to
approve such status for the school at its
May 4 meeting. The meeting was the last
for the council, which has been disbanded
in the revised Academic Charter and
replaced with an Undergraduate Council.
Academic Council's approval of the
proposal for autonomy must be followed
by both President Olscamp's and the
Board of Trustees' endorsement. A budget
for the school, if autonomy is finally
approved, will be set by the budget
councils and the vice president for
academic affairs.
Approval also was given at the May 4
meeting to a proposed merger of the
library and educational media and
educational curriculum and instruction
departments in the College of Education.
The LEM department, which had been
comprised of only four faculty, will
become a program within EDCI.
Council also approved an associate
program in respiratory therapy for the
Firelands College. The proposal for the
associate degree program was introduced
at the April 20 meeting by Dr. Richard
Paulsen. Firelands, who said area
hospitals had identified a need for such a
program in the Firelands area.

